
 
CORPORATE MEMBERSHIP SCHEDULE OF DUES  
  

NAPMW BENEFACTORS’ MEMBERSHIP  
$9,995 annually  
For:  
Companies with a national presence and a desire to demonstrate leadership in support for women's 
advancement in the mortgage profession.  

  
Features:  

• One company representative will be included as a participant of NAPMW's Advisory Council.  
• All company employees will be eligible to become members of NAPMW (Company must 

furnish a list via excel spreadsheet, including all necessary contact information for each 
employee).  

• Company may administer changes and deletions to its membership roster at any time.  
• Company members will be referred to nearest Local (physical) NAP MW group. They will be 

included in all marketing and will be eligible to serve on committees and network with Local 
peers.  

• Company logo will be included on NAPMW website, and on signage at NAPMW national 
events.  

• Company logo will be included in NAPMW email newsletters.  
• Company description and write-up will be included on NAPMW website, identifying Company 

as a highest-level sponsor of women in the mortgage profession.  
  

Benefits:  
• Company will demonstrate its commitment to women in the mortgage profession, illustrating its 

desire to foster a diverse workforce and to empower female employees.  
• Company will gain significant public relations benefit from its support of NAPMW.  
• Company employees will gain benefit of NAPMW membership, programs and events.  
• NAPMW is open to all employees, regardless of gender.  
• Company sponsorship may be sufficient to meet certain regulatory requirements for inclusion 

of diversity and women-friendly policies.  
• All company employees enrolled as members will be able to take advantage of member rates at 

all NAPMW national and local events.  
• Company will gain access to enhanced networking and business·-building opportunities in a 

supportive organization.  
Company will gain substantial marketing exposure to a wide variety of influential women in the 
mortgage profession.  ·  



 

NAPMW SUSTAINING MEMBERSHIP 
$5,995 annually  

  
For:  
Companies with a multi·-state regional presence and a desire to demonstrate support for women's 
advancement in the mortgage profession.  

  
Features:  

• Up to 100 company employees will be eligible to become members of NAPMW (Company must 
furnish a list via excel spreadsheet, including all necessary contact information for each 
employee).  

• Company may administer changes and deletions to its membership roster at any time.  
• Company members will be referred to nearest Local (physical) NAP MW group. They will be 

included in all marketing and will be eligible to serve on committees and network with Local 
peers.  

• Company logo will be included on NAPMW website, and on signage at NAPMW national 
events.  

• Company logo will be included in NAPMW email newsletters.  
• Company description and write-up will be included on NAP MW website, identifying Company 

as a sustaining sponsor of women in the mortgage profession.  
  

Benefits:  
• Company will demonstrate its commitment to women in the mortgage profession, illustrating 

its desire to foster a diverse workforce and to empower female employees.  
• Company will gain significant public relations benefit from its support of NAPMW.  
• Company employees will gain benefit of NAPMW membership, programs and events.  
• NAPMW is open to all employees, regardless of gender.  
• All company employees enrolled as members will be able to take advantage of member rates at 

all NAPMW national and local events.  
• Company will gain access to enhanced networking and business. Building opportunities in a 

supportive organization.  
• Company sponsorship may be sufficient to meet certain regulatory requirements for inclusion 

of diversity and women-friendly policies.  
• Company will gain substantial marketing exposure to a wide variety of influential women in the 

mortgage profession.  



 
 

NAPMW SUPPORTING MEMBERSHIP  
$2,495 annually  

  
For:  
Companies with a single-•region presence who desire a unified, affordable corporate membership 
alternative and who have a desire to demonstrate support for women's advancement in the mortgage 
profession.  

  
Features:  

• Up to 50 company employees will be eligible to become members of NAPMW (Company must 
furnish a list via excel spreadsheet, including all necessary contact information for each 
employee).  

• Company may administer changes and deletions to its membership roster at any time.  
• Company employees enrolled with NAPMW will be members of the nearest Local (physical) 

NAPMW group. They will be included in all marketing and will be eligible to serve on 
committees and network with Local peers.  

• Company logo will be included on NAPMW Local website (if website is available).  
• Company logo will be included in the NAPMW Local's newsletters (if available).  

  
Benefits:  

• Company will demonstrate its commitment to women in the mortgage profession, illustrating its 
desire to foster a diverse workforce and to empower female employees.  

• Company will gain significant public relations benefit from its support of its Local NAPMW.  
• Company employees will gain benefit of NAPMW membership, programs and events.  
• NAPMW is open to all employees, regardless of gender.  
• All company employees enrolled as members will be able to take advantage of member rates at 

all NAPMW national and local events.  
• Company will gain access to enhanced networking and business··building opportunities in a 

supportive organization.  
• Company sponsorship may be sufficient to meet certain regulatory requirements for inclusion of 

diversity and women--friendly policies.  
Company will gain substantial marketing exposure to a wide variety of influential women in the mortgage 
profession. 


